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The large state-owned enterprise is very important for the country. It is necessary 
to promote the healthy development of the large state-owned enterprise, in order to 
build the harmonious socialist society and practice the scientific development concept. 
With the rapid economic development and the various social thoughts, cases of the 
state-owned enterprise corruption have appeared which not only cause serious damage 
to national assets, but also defame the social implications of the state-owned 
enterprise. 
This paper starts from the perspective of Symbiosis Theory and takes symbiotic 
environment, symbiotic unit and symbiotic mode as the main line. This paper mainly 
consists of three parts: 
The first part analyzes and discusses the status of symbiotic unit organization, 
symbiotic environment and symbiotic mode in China Mobile Communications 
Corporation Fujian Branch (“Fujian Mobile” for short). 
The second part studies the problems existing in the internal supervising system 
in Fujian Mobile and analyzes the reasons. Firstly, the symbiotic environment is 
unhealthy. Besides, the construction of supervising system is lagging behind and the 
supervising consciousness is still slightly weak; Secondly, there is a mismatch 
between the power and responsibility among the symbiotic units and the responsibility 
is unclear, too. Thirdly, the symbiotic mode is ineffective and there still hasn’t set up a 
harmonious mechanism to make the supervising power adequately played.  
The third part proposes suggestions for the integration of internal supervising 
system with regard to the specific situation of Fujian Mobile. Firstly, it should 
strengthen the probity education and improve the symbiotic environment; Secondly, it 
need to define the key areas of supervision and establish coordination mechanisms to 
clarify the symbiotic units; Finally, it should improve the supervising mode including 














enhancing the supervising auxiliary systems. 
It’s important for the large state-owned enterprise to push forward the integration 
of internal supervising resources. It deserves the large state-owned enterprise to pay 
attention to the following measures, such as strengthening the probity education, 
establishing coordination mechanism and integrating supervising methods. 
This paper focuses on the integration of internal supervising resources based on 
the Symbiosis Theory and takes Fujian Mobile as an example. The conclusion is that the 
large state-owned enterprise should establish the concept of symbiosis and promote 
the integration of internal supervising resources, besides supervising system, culture 
and auxiliary systems. 
This paper has two innovations. On the one hand, it introduces the Symbiosis 
Theory into public management and provides a new insight for the large state-owned 
enterprise to integrate internal supervising resources. On the other hand, it takes 
Fujian Mobile as the example to summarize experience in the integration of internal 
supervising resources, in order to supply insights for the completeness of internal 
supervising system in large state-owned enterprise. 
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